American Association of University Professors Faculty Gender Equity Indicators 2006 Report
We would like to make you aware of a new report released by the American 
Association of University Professors on gender equity in higher education, 
"AAUP Faculty Gender Equity Indicators 2006" (www.aaup.org/ AAUP/pubsres/research/geneq2006.htm).  Every year, the AAUW Legal Advocacy Fund continues to receive numerous requests for support from faculty members experiencing sex discrimination at their universities. The 
AAUP report looks at indicators that show disparities based on sex at all 
types of higher education institutions and proposes ways to stop the 
continuation of these disparities. In essence, the report provides the data 
to back up what so many women have been reporting to LAF.

Take for example the LAF-supported case of Claire Schuster v. Berea 
College. Schuster discovered that she was being paid $5,000 less than the 
average for other Berea professors of her rank. Then when the nursing 
department hired its first male professor, it paid him a salary that 
exceeded the salaries of the female nursing faculty and hired him directly 
into an associate professor level even though he did not have the requisite 
years of teaching experience. These are exactly the types of factors 
explored in the AAUP report.  (Sabina Howell)
