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Potential Coalition Partners

or Sources for Program Speakers/Content
Institute for Women’s Policy Research (IWPR) (www.iwpr.org)
Our Mission
The Institute for Women's Policy Research (IWPR) is a public policy research organization dedicated to informing and stimulating the debate on public policy issues of critical importance to women and their families. IWPR focuses on issues of poverty and welfare, employment and earnings, work and family issues, health and safety, and women's civic and political participation. 

The Institute works with policymakers, scholars, and public interest groups around the country to design, execute, and disseminate research that illuminates economics and social policy issues affecting women and families, and to build a network of individuals and organizations that conduct and use women-oriented policy research. IWPR, an independent, non-profit, research organization also works in affiliation with the graduate programs in public policy and women's studies at The George Washington University. 

IWPR's work is supported by foundation grants, government grants and contracts, donations from individuals, and contributions from organizations. Members and affiliates of IWPR's Information Network receive reports and information on a regular basis. IWPR is a 501(c)(3) tax-exempt organization.

Program Areas 
· Poverty and Welfare 
Welfare reform, low-wage workers, social security reform
· Family and Work 
Paid and unpaid family leave, child care, flexible work arrangements, changing family and work structures 

· Employment and Earnings 
Pay equity, affirmative action, the wage gap, part-time and contingent work, women and unions, women in management, unemployment insurance 

· Health & Safety 
Women's access to health insurance, costs and benefits of preventative health services for women, costs of domestic violence 

· Democracy and Society 
Women's political participation, as activists, voters, candidates, and policy makers, the status of women in the states: and tax and budget policy 

What Makes IWPR Special? 
IWPR is special in several ways. First, the Institute specializes in the use of quantitative techniques and original research, interpreting the data through the lens of the special conditions of women's lives, paying close attention to gender and racial disparities. Second, IWPR works in partnership with women's advocacy groups and other public interest organizations to respond directly to the policy needs of their constituents by producing and disseminating research that supports specific policy initiatives. 

Research dissemination and citizen education are critical components of our work, ensuring that the results of our research are used effectively to promote economic justice and structural change. Our research dissemination and citizen education activities include: 

· Briefing Congress and the Administration as well as women's and other public interest groups 

· Convening conferences, lectures, and a brown-bag lunch series (the joint IWPR and GWU Friday Forums) on policy issues affecting women and their families 

· Advising women's organizations and other public interest groups on specific policy issues

· Organizing public relations campaigns and media events. 

National Council of Women’s Organizations (NCWO) (www.womensorganizations.org)

Who We Are

One Coalition

NCWO is a nonpartisan, nonprofit umbrella organization of groups that collectively represent over ten million women across the United States. The only national coalition of its kind, NCWO is a tax-exempt organization with twenty years' experience uniting American women's groups.

Common Agenda

NCWO members collaborate through substantive policy work and grass roots activism to address issues of concern to women, including workplace and economic equity, education and job training, affirmative action, Social Security, child care, reproductive freedom, health, and global progress for women's equality.

Chair 

Martha Burk, Ph.D. President, Center for Advancement of Public Policy

2005 Steering Committee

· Sheila Coates, President, Black Women United for Action 

· Heidi Hartmann, President, Institute for Women's Policy Research 

· Mal Johnson, Co-Chair, National Women's Conference 

· Shireen Mitchell, Executive Officer, Digital Sisters, Inc. 

· Alma Morales Riojas, President/CEO, MANA, A National Latina Organization 

· Karen O'Connor, Director, Women & Politics Institute 

· Kathy Rodgers, Executive Director, Legal Momentum  

· Susan Scanlan, President, Women's Research & Education Institute 

· Joy Simonson, President, Clearinghouse on Women's Issues 

· Eleanor Smeal, President, Feminist Majority Foundation 

· Laurie Young, Executive Director, OWL: The Voice of Midlife and Older Women

The NCWO Domestic Policy Agenda

The National Council of Women's Organizations includes close to 200 organizations. Together, we subscribe to the core policies listed below. While not all member organizations work actively on each of these concerns, members will not work in opposition to these principles.

We recognize the importance of improving programs and policies that address girls' and women's economic, legal, social, and physical well-being throughout their lifespan. Our policy agenda comprises building blocks for a society free from the inequality, oppression, and discrimination that face women and girls from a variety of backgrounds and experiences.

In order for the following concerns to be fully addressed, the government must have adequate resources to invest in the needs of its citizens. Domestic spending should not be sacrificed for increased defense spending. Spending should be balanced to invest adequately in the economic security of women and families.

National Priorities and the Budget

1. Equity in the tax system to ensure the permanent revenue base needed for social spending and full accountability of corporations to pay their proportionate share in support of the cost of government.

2. Strengthened and protected federal offices and their regional counterparts focused on gender discrimination in health, labor, education, and other areas. 

Economic and Social Security

1. Economic security for all women through humane welfare policies; a higher minimum wage; pay equity and affirmative action, elimination of occupational segregation that marginalizes women into low-paying jobs; promotion of a living wage and adoption of self-sufficiency standards; increased asset management skills and resources for women.

2. Enhanced support to women entrepreneurs, particularly those operating small businesses.

3. Strengthened and protected Social Security; opposition to Social Security privatization; education of legislators and the public about the benefit cuts resulting from creating individual accounts from the current system; remediation of current practices and blockage of future proposals that disproportionately disadvantage women in Social Security.

4. Assignment of economic value to unpaid care giving through Social Security care giving credits and income tax deductions and refunds for care giving.

5. Paid family leave.

6. Affordable, quality child care for all; fully-funded universal pre-kindergarten, full-day kindergarten, after-school, summer care programs, and other programs stressing early childhood education; increased quality and safety standards for child care centers.

7. Improved training and compensation for workers in the care-giving fields (child care, healthcare, long-term care, etc.).

8. Affordable housing for all families. 

Education and Training

1. Equality of opportunity and elimination of sex stereotyping in primary, secondary, post-secondary, and vocational education; protection of equal educational opportunities in academic and athletic programs through improved implementation and enforcement of Title IX.

2. Access to higher education and training for all who want it throughout one's lifespan; equal educational opportunity for people of color and women in science, math, technology, and other nontraditional fields that lead to high-wage-high-skill employment.

3. Fulfillment of the nation's commitment to education and job training through the reauthorization and full funding of landmark public education and workforce programs. Funding must address the private and public supports and benefits necessary to enable women to fully participate in education and training opportunities. 

4. Expanded education and training programs for welfare recipients and other low-wage workers, teens, single parents, and displaced homemakers to move them into jobs with self-sufficient wages. 

Health and Reproductive Rights

1. Vigorous defense of the constitutional right to privacy and reproductive self-determination; public health programs that provide family planning services to low-income women; full access to reproductive health services, contraceptives, and information; comprehensive sex education that is age-appropriate and culturally competent; strengthened enforcement of anti-abortion terrorism laws.

2. Universal access to affordable, comprehensive, and culturally competent health care throughout one's life, including mental health, family planning, substance abuse treatment, prescription drugs, long-term care, and HIV/AIDS services; elimination of gender bias in terms of research, treatment, and access in the health care system; elimination of health-based discrimination (such as mental health, predictive genetic information, and HIV/AIDS status).

3. Expanded funding for health research that addresses gender-based biological differences and those diseases or health conditions that disproportionately affect women and girls. 

Civil Rights

1. Protection and full defense of all civil and human rights.

2. Support for only those judicial and political nominees who will protect fundamental freedoms and civil rights, including a woman's right to reproductive choice; full accountability of those government agencies and commissions charged with enforcing civil rights laws.

3. Ratification of the Equal Rights Amendment and the United Nations Convention for the Elimination of All Forms of Discrimination Against Women (CEDAW).

4. Full enforcement of laws prohibiting employment discrimination; elimination of sexual harassment; defense of affirmative action; and passage of legislation that prohibits employment discrimination based on sexual orientation.

5. Elimination of domestic and sexual violence through full funding of current laws and the creation of new programs to prevent violence against women; adoption and full enforcement of hate crimes laws, including gender, sexual orientation, gender identity, and disability.

6. Legal and economic parity and public sanction for lesbian, gay, bisexual, and transgendered (LGBT) relationships; removal of prejudicial policies related to parenting (i.e., single, custodial, adoptive, and foster care status), immigration, and housing rights for same-sex partners. 

NOET from AAUW-PA Program Vice President:  The National Council of Women’s Organizations has a roster of all their member organizations, including AAUW, with some facts about them and contact information. This is an excellent place to research programs.
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